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1. CTPYKTYPA U OFBEM JUCHUIIJIMHBI Cospevennsie tpenasl B HRM

1. O0BpeMm JTUCHUILINHBI B |3
3a4YeTHBIX eAMHHUIIAX
2. Buabl ayAnTOpHBIX 3aHATHI Jlexuuu
[IpakTHyecKre/CeMUHAPCKHUE 3aHITHSI
3. IIpome:xxyToyHas aTTecTAlUA 3auer
4. Texymas arrecranus KonTponpHas padbora 1

Homamrass pabota 1

2. IINTAHHUPYEMBIE PE3YJIbTATDBI

OBYYEHUA MHIAUKATOPBI) 11O

JAACHUIIVIIMHE MOAYJIA Cospemennbie Tpenibl B HRM

Wupukartop — 3TO NMpH3HAK / CUTHAJ/ MapKep, KOTOPbIM IOKa3bIBAaeT, Ha KaKOM YPOBHE

06yqa10m1/11‘/'lc;1 HAOJIZKCH OCBOUTH PE3YJIbTAThI O6y‘leHI/I}I U UX IIPEABABIICHUC JOJIZKHO ITOATBEPANUTDH

(hakT OCBOCHHSI IPEIMETHOTO COACPKAHMS JAHHON AUCUUILINHBI, yKa3aHHOTO B Tabu. 1.3 PTIM-

PIJI.

Taobnuma 1

Kox v nanmenoBanue

Ilnanupyembie pe3yJabTaThl

KOHTpOJIbHO-OI[eHO‘{HBIe
cpeacTBa 1Jisl OCHUBaHUA

3a/a4 3HaHuA (Ha
MIPOJIBUHYTOM yYPOBHE)
SKOHOMUYECCKOH,
OpTaHNU3alMOHHOU,
YIIPABJIECHYECKOM,
COIIMOJIOTUYECKOM,
MICUXOJOTMYECKOM
TEOPHUH U IIpaBa,
0000marep u
KPUTHUYECKH OLICHUBATH
CYIIECTBYIOIIUE
MepeI0OBbIC TPAKTUKHU U
pe3ybTaThl HAYYHBIX
HUCCIICIOBAHUH 11O
YIPABJICHUIO

DIIEMEHTAaMU CHCTEMBI
yIpaBJeHUS IEPCOHATIOM

3-3 - AKKyMyJupOBaTh
MH(GOPMALIUIO O «IYUIIUX
MPAKTUKAX» HAYYHBIX
HCCJIEIOBaHUM B yIIPaBJIEHUU
MIEPCOHATIOM U CMEXXHBIX
o0nactax

[1-1 - ITpoBOANTHE MOHUTOPUHT
CUCTEMBI YIIpaBJICHUS
4eJI0OBEUECKUMHU PECYPCaMHU C
HCIIOJIb30BaHUEM TIEPEIOBBIX
MPAKTUK B 00JIACTH YIIPABJICHUS
4eJI0BEYECKUMH peECypcamu

KOMIIeTeHIIM U 00yuyeHus1 (MHAUKATOPHI) JOCTHKEHUS pe3yJibTaTra
00y4YeHHUs 10 IMCUMILINHE
1 2 3
ITK-9 -Criocoben 3-1 - Ynopsiio4uTs T€OpUH, Jomarusis pabota
MIPUMEHSTD TIPH MIpUMEHSIEMbIE B YIPABJICHUH 3auer
pelIeHun IEPCOHATIOM, TI0O OCHOBAHUSM, KonTtponbhas pabota
npodeccuoHanbHbIX CBSI3aHHBIM C KJITFOYEBBIMHU Jlexuun

[IpakTHyeckre/ceMuHapCKue
3aHATUS




IIEPCOHAJIOM U B V¥-2 - Co3ntaBath KOHIICHIIUIO
CMEKHBIX 00JIACTSIX yIPaBJICHUS Y€JIOBEUECKUMHU
pecypcamu, 6a3upyroIIyocs Ha
pe3yibTaTax aKTyaJIbHBIX
Hay4HBIX UCCIIEIOBAaHUN B
nmpohecCUOHATBFHON M CMEKHBIX
o0JacTsax

3. HPOHEAYPBI KOHTPOJISA U OHUEHUBAHUSA PE3YJIBTATOB OBYYEHUS B
PAMKAX TEKYHIEX M TIPOMEXYTOYHOH ATTECTAIIAM 11O
JANCHUIIVIMHE MOAYJA B  BAJBHO-PEUTHHIOBOM CHUCTEME
(TEXHOJIOI'HYECKAS KAPTA BPC)

3.1. IIpouenypsbl TeKyliel U NPOMEKYTOYHON ATTECTALMH 10 JUCHUILIUHE

1. Jlekuuu: k03GpuIHEeHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB JEKIIMOHHBIX 3aHATHI

—0.60
Texkymas arrecranus Ha JEKIHUAX Cpoxu — MakcumaJb
cemecTp, Hasl OlleHKa
yueOHast B O0aJju1ax
Heaes

KOHMPOIbHASL paboma 3,6 100

BecoBoii k03¢ ¢uIHEHT 3HAYUMOCTH Pe3yJbTATOB TeKYylleH aTTecTanuu no jJekuusam — (.40

IIpomeskyTOYHAs aTTEeCTALMSA 10 JEKUMAM — 3aeT
BecoBoii kK03(p)(puHeHT 3HAYMMOCTH Pe3yJIbTATOB IPOMEKYTOUYHON ATTECTALUM 110 JIEKIUAM
—0.60

2. [IpakTHyeckne/ceMUHAPCKUE 3aHATUSA: KOI(PPUIIUEHT 3HAYMMOCTH COBOKYITHBIX
pe3yJibTATOB MPAKTHYECKUX/CeMUHAPCKUX 3ansaTuii — (.40

Texkymas arrecTanus HA NPAKTHYECKUX/CeMHUHAPCKUX Cpoku — | Makcumaib

3aHATHAX ceMecTp, | Hasl OlleHKa
yuyeOHast B 0aJsiax
HeJeJIs

QoMauiHssL paboma 3,18 100

BecoBoii kK03 puHEeHT 3HAYNMOCTH Pe3yJIbTATOB TeKyLlell aATTeCTAlUM 110
NPaKTHYeCKUM/ceMUHApPCcKUM 3ansaTusam— 1.00

IIpomexyTouHas aTTecTALMA MO MPAKTHYECKUM/CEMUHAPCKUM 3aHATHAM—HET
BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB MIPOMEKYTOYHOM aTTeCTAllMHU 110
NpaKTHYeCKUM/ceMHuHapcKuM 3ansaTuam— 0.00

3. JIaGopaTopHbIe 3aHATHS: KO3(Q(PHIHMEHT 3HAYUMOCTH COBOKYIIHBIX Pe3yJIbTaTOB
JIA00PATOPHBIX 3AHATHI —HEe HIPEIYCMOTPEHO

Texymas arrecranus Ha J1a0OpPaTOPHBIX 3AHATHAX Cpoku — | Makcumaianb
ceMecTp, | Hasl OLleHKa
y4yeOHas B 0as1ax

HeJleJIst

BecoBoii kK03()(puIHEeHT 3HAYNMOCTH Pe3yJIbTATOB TEKYyIlel aATTeCTANNH 10 JJa00PATOPHBIM
3aHATHAM -He [PeIyCMOTPEeHO

IIpomexyTouHast aTTeCTALMSA M0 JAOOPATOPHBIM 3aHATHAM —HeET
BecoBoii k03¢ ¢UIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOUYHOI ATTECTALMHU 10
JIA00PATOPHBIM 3aHATHSAM — He IIPeyCMOTPEHO




4. OnjaaiiH-3aHATHA: KO3(P(PHUIHEHT 3HAYMMOCTH COBOKYITHBIX Pe3y/1bTATOB OHJIAH-3aAHATHI
—He Npe1yCMOTPEHO

Texymas arrecTanyus Ha OHJIANH-3AHATHAX Cpoku — | Makcumainb
ceMecTp, | Hasl OLleHKa
yuyeOHas B 0as1ax

HeJleJIst

BecoBoii k03¢ GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB TEKYyIIeH ATTeCTAIUM 110 OHJIAWH-
3aHATHAM -He [PeIyCMOTPeHO

I[IpomeskyTOYHAS aTTECTALMSA 110 OHJIAWH-3AHATHAM —HEeT
BecoBoii K03 (puIIHEHT 3HAYMMOCTH Pe3YJIbTATOB MPOMEKYTOYHOM ATTECTALUM 110 OHJIANH-
3aHSTHSAM — He 1Pe1yCcMOTPeHo

3.2. [lpouenypsl TeKyuieid M1 NPOMEKYTOUYHOM aTTECTALMH KYPCOBOH padoThl/MPoeKTa

Tekymasi arrectauusi BbINOJHEHUS KYPCOBOii Cpoxku — cemectp, | MakcumajabHast
padoThI/IpoeKTa yuyeOHasi HeJleJisl | OIleHKAa B 0ajliax

BecoBoii k03¢ punmeHT Tekylel aTTecTalluM BHINOJHEHUs] KYPCOBOH padoThI/poeKTa— He
Npea1ycCMOTPEHO

BecoBoii KO3 PUUHMEHT NPOMEKYTOYHON ATTECTALMHU BbINOJHEHHA KYPCOBOH
PadoThI/MPOEKTA— 3AIMUTHI — He NPEeIyCMOTPEeHO

4. KPUTEPUM U YPOBHU OLEHUBAHMS PE3VJILTATOB OBYUEHUS MO
JUCLUILIMHE MOY.JISI

4.1. B pamkax BPC npuMeHsIOTCsS yTBEpK/IeHHBIE Ha KadeIpe/MHCTUTYTEe KPUTEPUH (TIPU3HAKH )
OLIEHUBAaHMS JOCTHKEHHUH CTYAEHTOB MO AUCLUILIUHE MOIyJs (Talia. 4) B paMKax KOHTPOJIbHO-
OLICHOYHBIX MEPOIpPHUATHH Ha COOTBETCTBHE YyKa3aHHBIM B Tabn.l pesynpratam oOydeHHUs
(MHAMKATOpAM).

Tabmumna 4
Kpurtepun oneHnBaHus y4eOHbIX JOCTHKEHHH 00y4ar0INXCH
Pe3yabTarsl Kpurepun ouneHuBaHusi y4eOHbIX JOCTHKEHUH, 00y4YAKOIIMXCH HA
o0y4yeHus COOTBETCTBHE pe3yJibTaTaM 00y4YeHHUsi/ MHIUKATOpaM
3HaHUs CrylieHT AeMOHCTPHUPYET 3HAHUS U IOHUMaHKE B 001aCTH U3Y4YEHUS Ha

YpOBHE yKa3aHHBIX WHIUKATOPOB U HEOOXOJUMBIE JUIsl MPOIOJIKEHUS
o0yuyeHMsT W/MIM BBIIOJHEHHUS TPYIOBBIX (YHKIMH M AeHCTBHIA,
CBSI3aHHBIX C POECCHOHATBHOM IS TETHHOCTHIO.

YMmenus CryneHT MOXeT MPUMEHATh CBOU 3HAHUS U MMOHMMAaHUE B KOHTEKCTaX,
MIPE/ICTABICHHBIX B OLICHOYHBIX 3aJIaHUSX, JEMOHCTPUPYET OCBOEHHUE
YMEHUH Ha ypOBHE YyKa3aHHbIX WHAMKATOPOB U HEOOXOIUMBIX IS
MPOJOJKEHHUsI 0Oy4eHHs W/WIKM BBINOJIHEHUS TPYAOBBIX (YHKIMH U
JIeCTBUH, CBA3aHHBIX C MPO(ECCUOHATBHON AEATENbHOCTBIO.

OmnbIT /BNaieHNE CTyeHT JAEMOHCTPUPYET OMNBIT B O0O0JACTH M3Y4YEHUS HA YpOBHE
yKa3aHHbBIX WH/IUKATOPOB.

Jpyrue pe3ynptarsl | CTyI€HT JE€MOHCTPUPYET OTBETCTBEHHOCTh B OCBOCHHMHU PE3YJIbTAaTOB
00y4YeHHs Ha YPOBHE 3aIJTAHMPOBAHHBIX UHIUKATOPOB.

CryneHT cnocoOeH BBIHOCUTb CYXKACHHUS, JieaTh OLEHKH U
(hopMynHpOBaTh BHIBOJIBI B 00JIACTH U3YyUCHUS.

CryieHT MOXeT cooOLaTh NpenoJaBaTesto U KOJUIEraM CBOEr0 YPOBHS
COOCTBEHHOE IOHUMAaHKUE U YMEHHS B 00JIACTH U3YUEHHUSI.




4.2 JIns OlleHUBAHUsI YPOBHS BBITIOJIHEHUS! KpUTEPHEB (YPOBHS JOCTHXKEHHIM 00yJaromuxcs Mpu
MIPOBEJICHUN KOHTPOJIbHO-OIICHOYHBIX MEPONPUATHI IO TUCIHIUTMHE MOIYJS) HCIIONB3YeTCS
yHHMBepcalibHasl mKasa (Tadi. 5).

Tabmuua 5

[IIxaJja oneHUBAHNUA JOCTHKEHHUSI Pe3yJIbTaTOB 00y4eHHs (MHANKATOPOB) 110 YPOBHAM

XapakTepucTHKAa YPOBHEI T0CTHKEHUS Pe3YJbTATOB 00yUeHNsl (MHANKATOPOB)
Ne Conep:kanue ypoBHs HIkana oneHnBanus
n/n BBINOJIHEHHS] KPUTEPHUS Tpaauunonnas KauecTBeHHan
OlLleHUBAHHS Pe3yJIbTATOB XapaKTepUCTHKA YPOBHSI XapaKTepucTH
o0yueHus Ka YPOBHsI
(BBINOJITHEHHOE OIIEHOYHOE
3aJaHue)

1. Pe3ynbrarel o0ydeHms OTnau4HO 3auTeHo Bricokwuii (B)
(MHIMKATOPbI) TOCTUTHYTHI B (80-100 6ammoB)
MOJIHOM 00beMe, 3aMeYaHul HeT

2. Pe3ynbrarer oOyuenus Xoportio Cpennuii (C)
(MHAMKATOPHI) B IIETIOM (60-79 6anoB)
JOCTUTHYTBI, UMEIOTCSI 3aMCUYaHMSI,
KOTOpBIE HE TPEOYIOT
0053aTE€IBbHOTO YCTPAHEHUS

3. PesynbTatel o0yueHus Y 10BIIETBOPUTEIIBLHO [Toporoserii (IT)
(MHIMKATOpPbI) TOCTUTHYTHI HE B (40-59 6annos)
MOJTHOM Mepe, eCTh 3aMeYaHUs

4. OcBoeHue pe3ynbTaToB 00yUCHUS HeynosnerBopurenn He Henocrarounsrii
HE COOTBETCTBYET UHJIUKATOPAM, HO 3a4TEHO (H)
MMEIOTCS CyIIeCTBeHHbIC OMOKU U | (meHee 40 6aioB)
3aMeuaHusi, TpedyeTcs 1opadoTKa

5. PesynbraT 00y4eHus HE JOCTHTHYT, HemocraTtouHo CBUIETENHCTB Her pe3ynbrara
3aJlaHUE HE BBITIOTHEHO JUISI OIICHUBAHUS

5. COIEPXKAHME KOHTPOJIbHO-OLIEHOYHBIX MEPOIIPUATUN TIO
JAUCHUIIJIMHE MO YJIsA

5.1. Onucanue ayAUTOPHBIX KOHTPOJBHO-OLCHOYHBIX MEpPONPHUATHH 10 JAWCHMILIMHE
MOAYJIfl

5.1.1. Jlekuun

CaMocCTOATeIbHOE HW3YYCHHE TEOPETHUECKOTO MaTepuana IO TeMam/pasfenaM JeKIUui B
COOTBETCTBUU C coJiepkaHreM auciurummabl (1. 1.2. PTIJT)

5.1.2. lIpakTHYecKre/ceMUHAPCKUE 3aHATHS

[IpumepHBIil IEpeYeHb TeM

1. Tparcdopmarust yrnpaBlieHUs YeTOBEUECKUMH PECYpPCaMU B YCIOBUAX ITU(PPOBOIt

9KOHOMHUKHU




2. HoBseie (hopMBI 3aHATOCTH U HOBBIE KOMIIETEHIIMH PAOOTHUKOB

3. lludposas padbouas cuna

4. HoBbie (hopMbl OpraHu3aiuu Tpyaa

5. CoBpeMeHHbIE TPEKH MPOPECCHOHATHFHOTO PAa3BUTHS CIICIIUAIINCTA IO YIPABICHUIO
YeJIOBEYECKIMH PECypCamMu

6. /lu3aiiH TpyAOBBIX OTHOIIEHUM W TICUXOJIOTUYECKUI KOHTPAKT

7. YrpaBlieHHe TaJIaHTAMU U THOHUPHHT TIEPCOHAIIA

8. Konmermius ZERO HR

9. ®eHOMEH COLMATBHOTO 3arpsi3HEHUs TPYAOBOH cephl U yIpaBieHUE 01aronoaydyuemM
nepcoHaa

[IpumepHsbIe 3ananus

Keiic "I'ubkwmii rpaduk paboTsl: 3a U POTUB"

Case-study «Flexible timetable: pro and cons»

Task: Analyze the situation and answer the following questions:

1. If the management of the company offers you flexible timetable, how will you react? Why?

2. What is your opinion: why does the management offer its employees such preferential
timetable?

3. If you were the head of the company, how would you organize control of the amount and the
results of employees?

In Russian business practice various innovations concerning labor encouragement are used more
often and are aimed at making labor more productive and efficient. Among these are the following:
establishment for each employee individual preferential working timetable. This type of
encouragement is not widely used in our country. Nevertheless, it is considered to be one of the most
effective, especially in small private enterprises, among the following professions: doctors, lawyers,
teachers, executives, technical workers and those engaged in service sector. Employees establish the
time of start and finish of their workday themselves, if it suits their managers and they have enough
time to accomplish required work. One works from 8a.m. to 4p.m., another from 12a.m. to 8p.m. If
you accomplish your work earlier, it is up to you whether to go home or continue working. There are
four or even five shifts in some organizations. Flexible shifts sometimes lead to shorter working week,
usually four-day, with three days off. Some companies introduce so called “mother shifts” which are
adjusted to school hours. A woman does not leave the company during the pregnancy or when a child
is very little. Many companies give opportunity to the students to work in their free time, between
classes. Flexible hours decrease cases of skipping work, delays, turnover, and improve mood of the
employees, their productivity.

Keiic "Onenka komnerenuit HR-menemxepa"
Case-study “Assessment of HR manager's competencies”

Task. Analyze a described situation and answer the following questions:

1. How would you characterize Ludmila Vlasova's situation? Why does she want to leave a Joint
Enterprise (JE)?

2. How did the working routine of the Manager of HR department corresponded with Ludmila's
expectations? Did she have necessary professional qualities and motivation for working in this
position?



3. How do you assess the decision of Management to appoint Ludmila Vlasona on the position of
the Manager of HR department? What in Ludmila's biography supported this decision? What should
have alerted the Managers of a Joint Enterprise?

4. Did the organized training suit Ludmila's needs? What would you add in addition or instead of
what Ludmila has done being the Manager of HR department?

5. If you were the General Manager, what would you do with Ludmila's statement of resignation?

Ludmila Vlasova graduated from the Moscow University, Faculty of Psychology, then continued
post-graduate studies and defended her thesis “Non-traditional methods of interpersonal conflict
solving”, received PHD. She had worked as a professor in one of Moscow's Universities, then
changed her job and became a consultant in the center of psychological support. Ludmila provided
practical support to children from dysfunctional, families, helped to solve conflicts in schools and
educational establishments, consulted the representatives of local Government Authorities for three
years. Ludmila enjoyed her work very much as she was able to provide real help to people use her
theoretical knowledge in practice, meet interesting people. At the same time, she earned barely enough
to make her living. That is why, when a friend of hers offered her a position of the Manager of HR
department in a large Joined Enterprise, she was really interested in his offer. She passed interview
with top managers successfully, accepted job offer. She believed that her good knowledge of
psychology and English, communication skills, working experience as a professor and consultant
would help her to reach success in her new job which attracted her not only by high salary,
communication with foreign professionals, business trips across her country and abroad but career
opportunities as well. In the beginning of her first working day Ludmila passed about an hour in the
General Manager's office, who explained to her what he expected from the Manager of HR
department: control of the hiring and number of employees, necessary documentation, organization of
professional trainings. A week later, a representative of Western partner organized one-day training
for Ludmila where he taught her the basics of HR management. Then she began to master her new
profession. The job appeared to be much more difficult than Ludmila had expected: 10-hours working
day, long business meeting on technical issues in which Ludmila understood nothing, numerous
issues, and constant complains of employees, necessity to write monthly reports for Western partners.
She had time for nothing, not speaking of summarizing impressions or thinking about necessary
changes as a specialist from European branch had taught her. The first crisis situation happened soon:
following the recommendations of the partner, Ludmila raised the issue of reducing the number of
non-production employees which caused a violent reaction of Production Manager who harshly
accused her of incompetence and inexperience. Ludmila burst into tears and did not return to this
subject again. A month later the General Manager summoned her in his office and asked to explain
why the Western partner did not receive a monthly report on HR. It turned out that she simply forgot
about it. A week later another misunderstanding happened: Ludmila left work earlier than usual and
was not at her work place to answer an urgent question from the General Manager who expressed his
dissatisfaction with the work of the Manager of HR department. A week late Ludmila brought her
statement of resignation.

LMS-nnatdopma — He mpeaycMOTpeHa

5.2. Onucanue BHeAayIMTOPHBIX KOHTPOJbHO-OLEHOYHBIX MEPONPHUATHII H CPeICTB
TeKYIIero KOHTPOJIsI 0 TUCHHILTHHE MOXYJIst



PaznoypoBHeBoe (qudhepeHInpoBaHHOE) 00yUCHHE.

Bba3oBbIi

5.2.1. KouTpoabHas paGora

[TpumepHBIii nepedyeHsb TeM

1. AHanu3 akTyaJbHBIX TPEHJIOB B YIIPABJICHUH YEJIOBEUECKUMH peECypcaMu

[TpumepHbie 3axanust

Hcnonp3ys arperatopsl HAy4HOM HH(pOpMAIMK - MEXTyHapoJHble 0a3bl JaHHbIX Taylor &
Francis Group, Wiley Online Library, EBSCO eBook EBSCO publishing, Sage SAGE
Publications Ltd, SAGE. eBook Collections SAGE Publications, SpringerLink Springer Nature u
poccuiickue 6a3pl qaHHbIX e.library (PUHLI) https://elibrary.ru/

Kubepnenunka https://cyberleninka.ru/ - Beibepute cTaThio, ONMyOJIUKOBAaHHYIO B TEKYIIIEM
roJy U OTpa)karolllyro COBpeMeHHbIe TpeHabl B HRM.

[Tpoananu3upyiite npeacTaBiIeHHbIE B HEW TPEH/AbI U AAWTE OLEHKY UX Pa3BUTHA B OyAyIIEM.

[ToaroToBwTe npe3eHTaInio B madiaone YpdY odvemoM 15 craiinos.

LMS-nnatdopma — He nperycCMOTpeHa

5.2.2. lomamnass padora

[TpumepHBIil IEpeUeHb TEM

IIpumepHsIe 3ananus

Hcnonb3ys npodeccnoHanbHble CAalThl M TOPTAJIBI IO YIIPABJICHUIO YEIOBEYECKUMHU
pecypcamu, HaripuMmep, 1lorok, HR-kyxns, HR-nopran, NeoHR u npyrue, npoananusupyiire
COBpPEMEHHBIE TPEH/IbI (HE MEHee 5), KOTOpbIe MOSIBUINCH B HACTOSALIEE BpeMs B cepe
YIPABJICHUS YEJIOBEYECKUMH PECYPCAMM.

BriOepute 0/1MH U3 aKTyaJIbHBIX TPEHIOB U MMOATOTOBHTE MPE3CHTALIMIO C OMIMCAHUEM U
aHAJIM30M BBIOPAHHOTO TPEH/IA.

[ToaroToBwTe npe3eHTaIMio B 1madiaone YpdY odovemoM 15 craiinos.

LMS-matdopma — He perycMOTpeHa

5.3. Onucanne KOHTPOJILHO-0LIEHOYHBIX MEPONPUSITHII POMEKYTOYHOT0 KOHTPOJISI 10
AUCHUTIIIMHE MOTYJISI

5.3.1. 3auer

Crnucok npuMepHBIX BOIIPOCOB

1. CpaBHuUTENbHAS XapaKTEPUCTHKA TPAAULIMOHHON U IU(PPOBOI SIKOHOMHUKHU. DBOJIIOLIHS
coJiepKaHus Tpyaa.

2. Tpanchopmanus peinka Tpyaa. HoBbie popmbl TpyAOBBIX OTHOLIEHHUH MEXAYy paOOTHUKOM
U paboToaaTeIeM.

3. KiroueBsle TpeH1a pa3BUTHsI TEXHOJIOTUH YIIPABIICHUS IEPCOHAIOM. XapaKTepUCTHKA
HOBBIX ycinoBuit BHemHMM cpeapl: VUCA u BANI mup.

4. Axtyanu3zanus KOTHUTUBHBIX KOMIETEHIIMN padoTHUKOB (koHuenius LEAP).
Conepxxanrie VUCA-KOMIETEHITUH.

5. DBomronys opranu3anuii u pabounx Mect. OCOOEHHOCTH YIIPABIICHUS JIIOAbMHU B
ycnoBusix VUCA u BANI cpenbl: npuHIUIBL, TOIXO0/bI U TEXHOJIOTHUH.



6. IIpoduib KOMIETEHIUI COBPEMEHHOTO CIIEUAINCTA M0 YIPABJICHUIO YeJI0BEYECKUMU
pecypcami.

7. Teopust IOKOJICHUI B yIIPABICHUH YEJIOBEYECKUMHU PECYPCaMH OPTaHU3aLUH.
CpaBHuTENbHAS XapaKTEPUCTHKA Pa3HbIX MTOKOJIEHUH PAOOTHUKOB.

8. "Ludpossie abopureHsl" u "uudpoBble MUTPaHTHI": 0COOEHHOCTH TPYAOBOTO MOBEIEHUSI.
[TpeumyriecTBa ¥ HEAOCTATKU LUPPOBOTO MOKOJIEHUS pAOOTHUKOB

9. BnusHue undpoBbIX TEXHOJIOIMHA Ha TPYAOBOE MOBeIeHHe NepcoHana. HoBble BBI30BBI
CHELUAINCTaM IO YIPABJICHUIO PAOOTHUKAMH LU(POBBIX MTOKOJIECHHA.

10. Konuenuus ynpaBieHus pa3HOOOpa3uEM UEIOBEUECKUX PECypCOB OPTaHU3AIINH.

11. Konnenuus "smart working" xak HOBast H1€0JIOTHS OPTraHU3ALUU TPYaa. DBOIIOUUS U
¢dunocodpust cMapt pabOTHI.

12. CpaBHUTENBHAS XapaKTEPUCTUKA TPAJIULMOHHBIX U cMapT paboTHUKOB. M3mepenus
cMapT padoThI: IPOCTPAHCTBO, BPEMsl, TEXHOJIOTUH U JIOJIU. JJOCTOMHCTBA U HEJOCTATKU CMapT
paboTHI.

13. Konnernmus "superjobs": aBomorus Gopm opraHu3aiuu Tpyaa OT CTaHAAPTHOTO
pabouero Mecrta JI0 TMOPHIHOTO paboyero MecTa u superjobs.

14. B3anMonelicTBHE NCKYCCTBEHHOIO MHTEIJIEKTA, MAILMHBI U yenoBeka. dusnueckue n
BUPTYyaJibHbIE (POPMBI B3aUMOICHCTBUS.

15. Iu3aiiH TpyAOBBIX OTHOIICHUH Mex 1y paboToaareneM U pabOTHUKOM Ha TPaBOBOM,
COIIMAJIbHOM, DKOHOMHUYECKOM, IICHXOJOTMYeCKOM W DMOIIMOHAILHON OCHOBAX.

16. ITocTpoenune nHGOPMAITMOHHO-KOMMYHHUKAITMOHHBIX CETEH B3aUMOICUCTBUS MEXKIY
paboTonaTeneM U pabOTHUKOM.

17. JloBepue Kak OCHOBA IICUXOJIOTHMYECKOI0 KOHTpaKkTa. POpMBI JOBEPHS MEXKTY
paboTonaTesneM U paOOTHUKOM.

18. IIpekapu3zanus 3aHaTocTd U praexcudumuzanus nepconana. [Ipekapuar kak HOBBIN Ki1acc.

19. Toxcnyeckue NpakTUKK yIPABIECHUS YEJI0BEUECKUMU PECYPCAMHU B YCIOBHAX
U(PPOBU3ALMU IKOHOMHKH.

20. ®akTopsl COUATBEHOTO 3arpsi3HEHUs TPYA0BOH cepbl. Tokcuyeckoe JIuaepCcTBO.
Kraccugukanys TOKCH4eCKHX MEHEIKEPOB.

21. KoHuenuus ncuxonorun4eckoro Kourpakra. [Ipenmyiecrsa 3akiIroueHus
MICUXOJIOTMYECKOT0 KOHTpaKTa AJis paboToaTesnis U pabOTHHKA.

22. YupasieHue cooOmiecTBoM paOboTHUKOB. [oHsATHS O1aronoayyus ¥ 310pOBbs Ha
paboueM Mecre.

23. CouuanbHO-IICUXOJOTHUECKUE PUCKH Ha paboyeM MecTe: CTpecc, MpodecCHOHATbHOe
BBITOPaHUE, IPE3EHTEU3M.

24. Konnenuuu "Pabota 4.0" u "bnarononyuune 5.0". brarononyune kak KJI04eBOil 271€MEHT
"Ungyctpun 5.0".

LMS-nmaTdopma — He mpeycMOTpeHa

5.4 CopepxaHnue KOHTPOJIbHO-OLCHOYHBIX MEPONIPUATHI 110 HANIPABJICHUAM
BOCIIUTATEIbHOM /1eATeTbHOCTH

HanpagieHnus: BocruTaTeabHON NESTEIBHOCTH CONMPSATAIOTCS CO BCEMU PE3ysbTaTaMHu O0y4YeHHS
KOMITETCHIINH MO 00pa30BaTENFHON MpOrpaMMe, UX OCBOCHHE O0ECIeYMBACTCS COACPIKAaHHEM
BCEX JUCLUIUIMH MOJIYJIEH.
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