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OI_ICHOLIHLIC MaTepurajibl COCTABJICHLL aBTOpOM(aMI/I)I

Ne ni/nt Damunns, nm, Yd4eHasl cTeNneHb, TomxnoCTS IMoapa3nenenue
0T4YeCTBO yueHoe 3BaHHe
1 Kunmiiep EBrenuit KaHIu1aT JlonieHT WHOCTPAHHBIX SI3bIKOB U
AJICKCEIIILLpOBl/ILl e Jaror tdycCKux lleCBOLLa
HayK, 0€3 y4eHOro
3BAHUA
2 SI3oBckux EBrenus KaHauaaT JloneHT WHOCTPAHHBIX A3BIKOB U
BnagumupoBHa SKOHOMHUYECKUX nepeBojaa
HayK, 0€3 y4eHOro
3BAHHUA
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VYnpasieHue o6pazoBaTeIbHbIX IPOrpaMM
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ABTOpBI:
*  Kunmiep EBrennii AsiekcaHapoBuy, /[0neHT, THOCTPAHHBIX SI3bIKOB U NEPeB0/Ia
* S3oBckux EBrenus BaagumupoBHa, loneHT, HHOCTPAHHBIX A3BIKOB M IepPeBOAA

1. CTPYKTYPA U OFBEM JJUCHUIIVIMHBI [llpaxktuxym 1o KyjabType peduesoro
001IIeHUs: eBPONEHCKUI S3bIK

1. O0bem AUCHUIIMHBI B |3
3a4eTHBIX eIMHUIAX
2. Buabl ayinTOpHBIX 3aHATHH [IpakTHYecKre/CeMUHAPCKIE 3aHSITHSI
3. IIpomexyTouHast aTTECTAMA 3auer
4. Texkymas arrecrauus Kountposnbhas padora 2
Jomanrass pabota 2

2. IIVTAHUPYEMBIE PE3YJIbTATDBI
JUCHUIVIMHE MOAYJA llpaxktukym 110

eBPONENCKUIT SI3BIK

OBYUEHUSI (MHIUKATOPBI) I1O
KYyJbTYype

pe4yeBOro OOUIeHUSA:

Nunukatop — 3TO mpu3HAK / CUTHAJN/ MapKep, KOTOPHIA TMOKa3bIBa€T, HA KAaKOM YpPOBHE
00y4Jaronuics T0JDKEH OCBOUTD Pe3yJIbTaThl 00YYSHHS U UX MPEABSIBICHUE JOJKHO TTOITBEPIUTH
(hakT OCBOEHHSI IPEIMETHOTO COACPKAHMS JAHHON AUCUUILINHBI, yKa3aHHOTO B Tabu. 1.3 PTIM-

PIII.

Taonwuma 1

Koa 1 HaumMeHoBaHue

[Lnanupyembie pe3ybTaThl

KoHnTposbHO-011¢HOYHBIE
cpeacTBa 1/ OLleHHBaHUA

TEXHOJIOTHH, B TOM
YHCJIC Ha
MHOCTPaHHOM(BIX)
si3pIKe(ax), AJis
aKaJIEMUYECKOTO U
pohecCuoHaNBHOTO
pa3BUTHS U
B3aMMO/ICHCTBUSA

3-1 - Onpenensts crienuuky,
Pa3HOBUIHOCTH, HHCTPYMEHTHI U
BO3MOYKHOCTH COBPEMEHHBIX
KOMMYHHUKATUBHBIX TEXHOJIOTHM
JUTSL aKaJIEMAYECKOTO 1
poheCCHOHATBHOTO
B3aMMOJEHUCTBUS

3-2 - znarath HOPMBI U TIpaBuUia
COCTaBJICHHS YCTHBIX U
MMCbMEHHBIX TEKCTOB IS
HAy4YHOTO U O(UIIHATIEHO-
JIEJIOBOTO OOIIEHUS Ha POAHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX

KOMIIETeHIIM U o0y4eHHs1 (MHHIMKATOPHI) AOCTHKEHHUS pe3yabTara
o0y4eHus 110 AMCHHUILVINHE
1 2 3
YK-4 -Cnioco6en -1 - TIposBasiTe Jlomarnsist pabota Ne 1
MPUMEHSITh O00POXKENATENBHOCTD U 3auer
COBPCMCHHBIC TOJICPAHTHOCTD 110 OTHOICHHUIO K KOIITpOJlblIaﬂ pa60fra No ]
KOMMYHHUKATHBHBIE KOMMYHHMKATUBHBIM MapTHEPaM




I1-1 - CocTaBnsTh yCTHBIE U
MUCHbMEHHbBIE TEKCTHI JUIs
HAYYHOTO M O(HIIHATBHO-
JIEJIOBOTO OOIIEHUS HA POAHOM U
MHOCTPAHHOM (-bIX) SI3bIKAX B
COOTBETCTBUU C MPaBUIAMH U
HOpMaMu

I1-2 - OcyniecTBaATh MOUCK
BapUaHTOB UCIIOJb30BaHUs
MHCTPYMEHTOB COBPEMEHHBIX
KOMMYHHUKATHBHBIX TEXHOJIOTHIA
JUISL pEeIIeHUs] TPOOJIEMHBIX
CUTYyalli aKaJIEeMUYECKOTO U
podeCcCHOHATTBEHOTO
B3aUMOJICUCTBUSA

V-1 - AHanu3upoBath 1
OLICHMBATh IMCbMEHHBIE U
YCTHBIE TEKCThI JJIsl HAYYHOTO U
O(UIHATEHO-/IETIOBOTO OOIICHUS
Ha POJHOM M UHOCTPAHHOM (-bIX)
A3bIKaX Ha COOTBETCTBUE
IpaBUJiaM ¥ HOpMaM U
KOPPEKTUPOBATH UX

V-2 - BocippuHuMaTh 1
AQHAIN3UPOBATh COZACpKAHHE
MUCHbMEHHBIX U YCTHBIX TEKCTOB
Ha POJTHOM M HHOCTPAHHOM (BIX)
A3BIKAX C LIEJIBIO OTPEIeNICHUS
3HaYMMOI HH(pOpMaIH

VK-5 -Cnocoben
aHAJIM3UPOBATh U
y‘-II/ITI)IBaTI)
pa3Hoo0pa3ue KyJabTyp
B TIpoIIecce
podhecCHOHATLHOM
ACATCIIBHOCTHU

J1-1 - IIposIBIATH TOJIEPAHTHOCTD
B IIPOLIECCE MEKKYIBTYPHOTO
B3aUMOJICUCTBUSA

-2 - IIpyunumats
KOMIIPOMUCCHBIE PELLIEHUS B
HECTaH/IaPTHBIX CUTYAILIUSIX
MEXKYJIBTYpPHOTO
B3aMMOJICHCTBHS

3-1 - ®opmyaupoBaTh ITUUECKUE
Y TIPaBOBbIE HOPMBbI
MEXKYJIBTYPHOTO
B3aMMOJICHCTBHSI U OCHOBHBIE
IIPUHIINIIBI OPraHU3aluHU JAEJIT0BBIX
KOHTAaKTOB C Y4€TOM
Hal[MOHAJIbHBIX,
COITMOKYJIbTYPHBIX OCOOEHHOCTEH
3-2 - JleMOHCTpHUpOBATh
MOHMMAaHHE MEXaHN3MOB
(dbopMHpOBaHUs YCIOBUI
MICUXOJIOTMYECKH Oe30MmacHoi
CpeJlbl B MEXKKYJIBTYPHOM

Jomarnsist pabota Ne 2
3auer
Konrponbnas pabora Ne 2




B3aUMOJICUCTBUU C YUYETOM
pa3zHo00pa3ust KyJabTyp

V-1 - OueHuBaTh CUTYaLHIO B
MPOLIECCE MEKKYIBTYPHOTO
B3aUMO/ICICTBUS, BHIOMPATh

s dexTrBHBIE HOPMBI
MEXJINYHOCTHBIX
B3aUMO/JICUCTBUN C YYETOM
HaI[MOHAJIbHBIX,
COLIMOKYJIBTYPHBIX OCOOCHHOCTEH
Y 3TUYECKUX U ITPABOBBIX HOPM

OIIK-3 -Cnocoben
UCTIOJIb30BaTh
IeaaroruuyceCKuc
HaBBIKH B
poQeCCUOHAIBHON
JESTEITBHOCTU B
o0pa3oBaTeNbHbIX
OpraHu3aIHsIX
Pa3IMYHOTO YPOBHSI

-1 - lemoHCcTpHpOBaTh
T0OpOKENaTeIbHOCTh U
TOJIEPAHTHOCTB 110 OTHOIIEHHUIO K
oOydaromuMcs ¥ KoJijieram

3-2 - XapakTepu30BaTh OCHOBHBIE
KOMIIOHEHTHI y4eOHOT0 mpoiiecca
U YCJIOBHSI €TO
(GYHKIIMOHUPOBAHUS B
00pa30BaTENbHBIX OpraHU3aLUAX
Pa3IMYHOTO YPOBHS

3-3 - OnuceiBaTh TpeOOBAHUS K
pa3paboTke yueOHo-
METONYECKON JOKYMEHTALIMU
JUTISL OpraHu3aluy y4eOHOTO
nporecca

[1-1 - Pa3pabateiBaTh yueOHO-
METOUYECKYIO TOKYMEHTALUIO
JUTSL OpraHu3aluy y4eOHOTO
Ipouecca 1o MnpernogaBacMon
JTUCIUILIMHE U KOPPEKTUPOBATh
€€ C y4eToM TpeOOoBaHuUM, 1eNieil 1
yCIIOBUH 00yUYeHUs

[1-2 - IlnanupoBats u
OCYHIECTBIISATh YUEOHYIO
JESATEIILHOCTD B
00pa30BaTeNbHbIX OpraHU3aIHIX
Pa3IMYHOrO YPOBHS C yU4E€TOM
L[EJIEBOM TPYTIIIBI

V-1 - COOTHOCUTH CIIOCOOHI,
CPEJICTBA U METO/IbI OOYUYEHUS C
JIOTUKOU U COACPIKaHUEM
MPENOJaBAEMOMN JUCIUTUIMHBI
V-2 - BoiOupath onTuMaibHbIe
MeTOJIbI U (hOPMBI OOYUEHUS C
Y4E€TOM LIE€JIEBOM TPYIIIbI, LiEeTIeH
00y4eHHUsl U YPOBHS
o0pa3oBaTenbHON OpraHu3aluu

Jomamnss padora Ne 2
3auer

Konrponsnas pabora Ne 2
[TpakTHdeckue/ceMUHAPCKHUE
3aHATHUS




OIIK-1 -Cniocoben
IPUMEHSTH B
npodecCuOHAIbHON
JesTeTbHOCTH
(dyH1aMeHTalbHbIE
3HaHUs B 00JacTH
rYMaHHUTapHBIX HayK (B
COOTBETCTBHUH C
HaIPaBJIEHHOCTHIO
o0pa3oBaTenbHON
IIPOrPaMMBI)

-1 - lemoHCcTpHpOBaTh
SPYAULMIO B 00IacTH
T'YMaHUTapHbIX HAyK

I[1-2 - MonenupoBaTh pe3yJIbTaThl
npohecCuoHaTbHOM
JEeSTeNIbHOCTH, TPUMEHSS
byHIaMeHTaTbHbIC
TEOPETUUECKHE MOJIOKECHHUS,
IPUHLIUAIIBL U METOJI0JIOTHIO
TYMaHUTapHBIX HAyK

V-1 - BoiOupats onTUManbHbIN
METOJI0JIOTUYECKUH MOIX0 K
pelieHuto mpodeccnoHaIbHBIX
3a1au

V-2 - OueHuBatbh BO3MOXHOCTH
HCIIOJIb30BaHUS
byHIaMEeHTaIbHBIX
TEOPETUYECKUX TOJIOKEHUIN 1
IPUHLIAIIOB TYMaHUTAPHBIX HAYK
B Npo¢eCCHOHATBHOU
JESATEIILHOCTH

Jomaninss padora Ne 1
3auer

Konrponbnas padora Ne 1
[TpakTHdeckune/ceMUHAPCKHUE
3aHATHUS

I1K-1 -CnocoGen
OCYIIECTBIISTH
MeAarornIecKyro
JeSTeTBHOCTD 10
MPOEKTUPOBAHHIO H
peanu3aniu
00pa30BaTeNHLHOTO
nporiecca, a TaKKe
OCHOBHBIX
00pa3zoBaTeIbHBIX
porpaMM B 00JIaCTH
oOyJeHus
WHOCTPAHHBIM SI3bIKaM
U KyJIbTYpaM B
Y4eOHBIX 3aBEJICHUSIX
JOIIKOJIBHOTO, 00IIET0,
HAYaJILHOTO W CPETHETO
poeCCHOHATBLHOTO, a
TaK)Ke BBICILIETO U
JOTIOJTHUTEITBHOTO
JTUHTBUCTUYECKOTO
oOpa3zoBaHus

-1 - IInanupoBath U OLEHUBATH
IOCJIECICTBHUS CBOEH
npohecCuoHaTbHOM
NEITEILHOCTH C MO3UIINHU
ATUYECKUX HOPM

3-1 - 3HaTh 0cOOCHHOCTH
pa3pabOTKu U NPOESKTHUPOBAHUS
METOJAMYECKUX MaTePUAJIOB,
00ecTeynBaroIInX PeaaTn3alHio
nporpaMm npoheccuoHaIbHOTO
00y4YeHUs pa3IMYHBIX YPOBHEH
I1-1 - OcymiecTBasATH
KOMILJIEKCHYIO MEeIaroruuecKyro
JIESATETLHOCTh B paAMKax yU4eOHBIX
KYpCOB, TUCLMIUIUH (MOAYJIEH)
WJIM OTJEIBHBIX BUJIOB YUEOHBIX
3aHATUH 110 IPOrpaMMaM
00y4eHUS Pa3IMYHBIX YPOBHEH
V-1 - Opranu3oBsIBaTh
JeSATeTLHOCTH (B TOM YHUCIIE
JIOCYTOBYI0) B pAMKaxX OCBOCHHUS U
peanu3anuu 00pa3oBaTEIIbHBIX
MporpamMM pa3IMYHbIX YPOBHEH
o0ydeHus

V-2 - Ucnionb3oBath
COBpEMEHHBIE MH(POPMAITMOHHBIE
TEXHOJIOTHH JIJISl pealin3aluu
00pa30BaTebHOTrO Mpoliecca

3auer
[TpakTHdeckre/ceMUHAPCKUE
3aHATUS




[1K-2 -OGecneuenue
MEXbSI3BIKOBOTO U
MEXKYJIbTYPHOTO
B3aMMO/ICICTBHS B
YCTHOW U MUCbMEHHOMN
dbopmax B
ounmManTsHOM,
Heo(UIIUATILHON 1
npoQecCuoHAIbHON
chepax oOmeHUS

3-3 - 3HaTh TEOPHUIO YCTHOTO
NepeBo/ia, TEOPHUIO M MTPAKTHKY
MEXKYJIbTYpHOU KOMMYHHKAIIHH,
TEXHOJIOTUH MPOBEICHUS
POTOKOJIEHBIX MEPOIPHUSATHI

3-4 - 3HaTp 00mIyIO,
CHELHATbHYIO0, YACTHYIO TEOPHUIO
NepeBo/Ia ¥ MPAKTUICCKHE
NEepeBOTUECKHIE IPUEMBI

I1-3 - [IpoBOAUTHE MEPONIPUATHS B
00pa30oBaTeNbHBIX OPraHU3alLUsAX,
00ydJaronux nepeBoy,
KOOPJIMHUPOBATH
HACTaBHUYECKYIO JICATEIIEHOCTh
COBMECTHO C IPETo1aBaTeNIIMU
NePEBOTYCCKHUX TUCIUILINH B
paMKax KaJpOBOU MOJIUTUKH
OpraHu3aIH

V-3 - [IpodeccuonanbHoO
MEPEBOJIUTH C OJTHOTO SI3bIKA Ha
JpyToii, pa3pabaThiBaTh
NPaKTHIECKHE PEKOMEHIAINN TI0
yIIyUIICHUIO KayecTBa MepeBo/ia,
KPUTHYECKH aHAIN3UPOBATH U
JIOTUYHO CTPYKTYPHUPOBATh
MIOJTYYCHHBIC PE3YIIbTaThI
MPOM3BOJICTBEHHBIX MEPOIIPHUATUI
0 YIYUIIEHUIO Ka4ecTBa
nepesBoja

Jomaninss padora Ne 1
Jomaninsis pabota Ne 2
3auer

KonTponbnas padora Ne 1
Konrponsnas pabora Ne 2
[TpakTHueckue/ceMruHapcKue
3aHATHUSL

ITK-4 -Criocoben
OCYIIIECTBIISATh
JIMHTBUCTUYECKHUH,
JIMHTBOCTPAHOBETYECKHU
Hu
JIMHTBOAUIAKTHYCCKUI
aHaIIN3 U
WHTEPIPETAIUIO
TEKCTOB Pa3JIMUHBIX
CTHIICH B
CUHXPOHUYECKOM U

-1 - Bocripuanmate, 060011aTh,
AHATM3UPOBATH HHPOPMAITUIO
HAYYHOTO XapakTepa,
(GopMyJIMPOBATH IEIIH U 33]1a9H,
OTIPECIIATh MyTH U METOJIBI UX
JIOCTHKCHHS

3-1 - 3HaTb COBPEMEHHBIE
JUHTBUCTUYCCKUE TCOPHH U
METO/IbI, CTUJIUCTUKY PYCCKOTO H
M3y4aeMbIX HHOCTPAHHBIX SI3bIKOB

Homarnss padota Ne 1
Jlomaminsis pabota Ne 2
3auer

Kontponbnas padora Ne 1
Konrponsnas pabora Ne 2

JTUAXPOHUIECKOM

aCIIeKTax

IIK-5 -Criocoben -1 - Boctipuaumarts, 060011arh, | 3aueT

OCYIIECTBIISATh AHATM3UPOBATH HHPOPMAITHIO, [TpakTHdeckue/ceMUHAPCKUE
MEXKYJIBTYPHOE dbopMyIUpOBaTh IEJIA U 3a/1a4H, 3aHATHUS

B3aHMOJCHCTBIE B
COOTBETCTBUH C
MIpaBWIAMHA
BEepOAIBHOTO H
HeBEepOATHHOTO
0o01LIIeHYS B

OTIPECIIATh IYTH U METOIBI UX
JIOCTHOKEHHUS

3-2 - IMeTb 3HaHUA B 00JIaCTU
WHTEPJIMHTBOKYJILTYPOJIOTHH,
BJIQJICTh DKCTPATUHT BUCTUYIECKOM
uHpopmaruei B




MHOSI3bIYHOM COLIMYME, | COOTBETCTBYIOLIEH 00J1aCTH
MpaBUJIaMU U 3HAHUU

TpaguLUsIMU 3-5 - 3HaTh BenyLIMe OTpaciIEBbIe
MEXKYJIBTYPHOH [IPAKTUKHU U [IPUKJIaJHBIE
npoheCcCHOHAITBHOM WHHOBAIIWHU, MPO(DHECCHOHATBLHYIO
KOMMYHUKAIIUHU C 1 aKaACMHUYCCKYIO OTHKY
HOCUTEIISIMU I1-2 - OcymecTBisATh

M3y4aeMOoro sI3bIKa MEXKYJIbTYPHYIO U
MEXbA3BIKOBYIO KOMMYHHKALUIO
VY-2 - Onpenensite CTPaTETUIo
IIEpPEBOJIa B COOTBETCTBUH C
0COOEHHOCTSIMU KOMMYHUKAaIUH
U 1IEJIBIO N1EPEBOJIA, OOBSICHSTD
celupUKy HallMOHAJILHOTO
NIOBEJICHNUS B Pa3IMUHBIX
CUTYALUSIX MEKKYJIbTYPHOTO
B3aMMOJIEUCTBUS

3. HPOLHEAYPBI KOHTPOJISI U OUEHUBAHUSA PE3YJIBTATOB OBYYEHUS B
PAMKAX TEKYHIEX M TIPOMEXYTOYHOH ATTECTAIIAM 11O
JANCHUIIVIMHE MOAYJA B  BAJBHO-PEUTHHIOBOW CHCTEME
(TEXHOJIOI'MYECKAS KAPTA BPC)

3.1. IIpouenypsl TeKylie 1 NPOMEKYTOYHON ATTECTANMH 0 JUCHHUILIHHE

1. Jlekuuu: K03¢gpuIHEeHT 3HAYMMOCTH COBOKYIIHBIX Pe3y/IbTATOB JEKIIMOHHBIX 3AaHATHI
— HEe IPEeIYCMOTPEHO

Texkymas arrecTanus Ha JEeKIMUAX Cpoku — | Makcumaib
ceMecTp, | Hasl OlleHKa
yuyeOHast B 0aJsiax

Heess

BecoBoii k03¢ ¢uLIMEeHT 3HAYUMOCTH Pe3yJIbTATOB TEKYILIeH aTTecTaAlMu M0 JeKUHIM — He
NMpeTyCMOTPEHO

IIpome:xyTOoO4YHasi aTTeCcTALMSA 110 JIEKIMAM — HET
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHOM ATTECTALMH 110 JEeKIUAM
— He NIPeAYCMOTPEHO

2. lIpakTH4yeckne/ceMUHAPCKHE 3aHATHSA: KOO(PPUIHEHT 3HAYMMOCTH COBOKYITHBIX
Pe3y/1bTaTOB NPAKTHYECKHX/CeMHHAPCKUX 3aHATHH — |

Texkymas arrecTauus HA NPAKTHYECKUX/CEMUHAPCKUX Cpokn — | Makcumainb

3aHATHAX ceMecTp, | Hasl OLleHKa
yueOHas B 0aj1ax
HeeJIs

oomawuinss paboma Ne | 34 20

domawnsisi paboma Ne 2 3,12 20

Koumpoavhas paboma Ne 1 3,8 30

KOHMPOJbHAs paboma No 2 3,16 30

BecoBoii kK03 GUIMEHT 3HAYUMOCTH Pe3yJIbTATOB TeKYyIeH aTTecTalMu 110

NMPAKTHYEeCKHUM/CEMHUHAPCKUM 3aHATHAM— (.5

IIpomexyTOUYHAS ATTECTALMA 10 MPAKTHYECKUM/CEMHHAPCKUM 3aHATHSIM—3a4eT




BecoBoii K03 GUIHMEHT 3HAYUMOCTH Pe3yJIbTATOB IPOMEKYTOYHOMN aTTECTALHHU 110
NMPAKTHYECKUM/CEeMUHAPCKUM 3aHATHAM— (.5

3. JlabopaTopHble 3aHATUSA: KO3 (PUIHEHT 3HAUYMMOCTH COBOKYNHBIX Pe3y/ibTaTOB
JIA00PATOPHBIX 3AHATHI —He NPeIyCMOTPEHO

Texyuiasi aTTecTalus Ha JJAG0PATOPHBIX 3aHATHAX Cpoxun — | Makcumaiab
ceMecTp, | Has OleHKA
yueOHasi | B 6ajax

HeJeJst

BecoBoii k03¢ puumeHT 3HAYMMOCTH Pe3yJIbTATOB TEKYLIeH aTTeCTALMH 110 JIA00PATOPHBIM
3aHATHAM -He [IPe1yCMOTPEeHO

IIpomexyTouHas aTTeCTANMA 110 JJA0OPATOPHBIM 3aHATHAM —HET
BecoBoii k03¢ puumeHT 3HAUYMMOCTH Pe3yJIbTATOB MPOMEKYTOYHON aTTeCTALINHU 10
JIA00PATOPHBIM 3aHATHAM — He IIPEIYCMOTPEHO

4. OnyaiiH-3aHATHSA: KOI(P(PUIHEHT 3HAYMMOCTH COBOKYIHBIX Pe3yJIbTATOB OHJIAH-3aHATHH
—He NPeIyCMOTPEHO

Texymas arrecTanus HA OHJIAWH-3AHATHAX Cpoku — | Makcumaib
ceMecTp, | Hasl OlleHKA
yuyeOHast B 0aJsiax

HeJeJIs

BecoBoii kK03 (puIHEHT 3HAYMMOCTH Pe3yJIbTATOB TeKYylleill aTTeCTAUNH 110 OHJIANH-
3aHATHAM -He [IPeIYCMOTPEHO

IIpomexyTouHasA aTTeCTALMSA M0 OHJIAWH-3aHATHAM —HeT
BecoBoii kK03 GUIHEHT 3HAYUMOCTH Pe3yJIbTATOB MPOMEKYTOYHON ATTECTALMH 110 OHJIANH-
3aHATHAM — HE NPeYyCMOTPEeHO

3.2. [lpouenypsl TeKkyuieid ¥ NPOMEKYTOUHOI aTTECTALIMU KYPCOBOI padoThI/IPpoeKTa

Texkymas arrecranys BbINOJTHEHUS KyPCOBO Cpoku — cemectp, | MakcumanbHas
padoThI/MPoeKTA yuyeOHasi HeJleJisl | OLIEHKA B 0aJjliax

BecoBoii k03¢ (punueHT TeKyeid aTTecTAllUU BLINOJHEHUS KYPCOBOii padoThl/mpoeKTa— He
MPEeAYCMOTPEHO

BecoBoii kK03(p)(puIHEHT MPOMEKYTOUHOM ATTECTALMU BHINIOJHEHUSI KYPCOBOM
PadoThI/MPOEKTA— 3aAIUUTHI — He NPeIyCMOTPEeHO

4. KPUTEPUM U YPOBHM OIIEHWUBAHUS PE3VJILTATOB OBYUYEHHUS IO
JUCHUILIMHE MOIY.JISA

4.1. B pamkax BPC npuMeHsOTCS yTBEpXKICHHBIC Ha KadeIpe/MHCTUTYTEe KPUTEPUH (TIPU3HAKH )
OLICHUBAHMS JOCTIKEHHI CTYACHTOB MO JUCHUILTAHE MOIyJs (Tabi. 4) B paMKax KOHTPOJIbHO-
OILICHOYHBIX MEPOIPHUATUH Ha COOTBETCTBHE YyKa3aHHBIM B Tabn.l pesynbratam oOy4YeHHUs
(MHAMKATOpaM).

Ta6muma 4
Kpurtepun onenuBanns y4eOHbIX JOCTHKEHUH 00yYAIOIINXCH
PesyabTaTsl Kpurepun oneHnBaHusi yueOHbIX JOCTH:KEHHUI, 00y4aromuxcs Ha
00y4eHust COOTBETCTBHE Pe3y/JabTaTaM 00y4eHHsl/ MHAUKATOPaM
3HaHUS CTyneHT IeMOHCTpUPYET 3HaAHUs ¥ IOHUMaHUE B 00J1aCTH U3YUYEHUS Ha
YpOBHE YKa3aHHBIX WHIMKATOPOB M HEOOXOAMMBIE JUIS MPOJIOJKEHUS




o0y4YeHHMs W/MIM BBIOJHEHUS TPYIOBBIX (YHKIMH U JEHCTBHIA,
CBSI3aHHBIX C MPO(ECCHOHANBHON IS TETBHOCTBIO.

YMmenus

CTyaeHT MOXET MPUMEHSATh CBOM 3HAHUS U MOHUMAaHUE B KOHTEKCTaX,
IIPE/ICTABICHHBIX B OLICHOYHBIX 33JIaHUAX, JEMOHCTPUPYET OCBOCHUE
YMEHHI Ha ypOBHE YKa3aHHBIX WHAUKATOPOB U HEOOXOIUMBIX IS
OPOAODKEHU OOyUYEHHUS W/WIW BBIIOJHEHUS TPYJIOBBIX (PYHKUMNA U
JIEHCTBHI, CBSI3aHHBIX ¢ MPO(ecCHOHATEHOM JIeATEIHHOCTBIO.

OunbIT /BiIafeHrE

CTyeHT AEMOHCTPUPYET OMBIT B OOJACTH M3Y4YEHUS HAa YpOBHE
yKa3aHHBIX WHJIUKATOPOB.

Jpyrue pe3ynbTaThl

CTyAeHT AeMOHCTPUPYET OTBETCTBEHHOCTh B OCBOCHHH PE3YJIbTAaTOB
00y4YeHHs Ha YPOBHE 3aIITAHUPOBAHHBIX HHIHKATOPOB.
CtyneHT cnocoOeH BBIHOCUTH CYXKIEHUS, JeJaTh
(hopMyTHpPOBATh BHIBOJIBI B 00JIACTH U3YyYCHUS.

CTyAeHT MOXKeT coo0IIaTh MPETNoAaBaTeNIo U KOJUIETaM CBOETO YPOBHS
COOCTBEHHOE TOHUMAHHE M YMEHHS B 00JIACTH U3YYCHHUSI.

OL€CHKU U

4.2 JIns OLleHUBaHUs YPOBHS BBINIOJIHEHUS! KpUTEpUEB (YPOBHS JOCTHKEHHM 00ydaromuxcs npu
MIPOBEJICHUU KOHTPOJIbHO-OIIEHOYHBIX MEPONPHUATHI IO TUCHUIUTMHE MOIYJSI) HCIIONB3YeTCS
yHHMBepcalibHasl Kasna (Tabi. 5).

Tabmuua 5

IIkajia oneHUBaHUS JOCTHKEHHUS Pe3yJIbTATOB 00y4YeHUs1 (MHAUKATOPOB) M0 YPOBHAM

XapakTepuCcTHKA YPOBHEH TOCTHKEHHUS Pe3Y/JIbTATOB 00y4eHNs (MHANKATOPOB)
Ne Conep:xaHue ypoBHS IIkajia onieHUBAHUSA
n/n BBbINOJIHEHUS] KPUTEPHUS Tpaauunonnas KauecTBenHasn
OlleHUBAHUS Pe3yJIbTATOB XapaKTepUCTHKA YPOBHS XapaKTepucTH
00y4eHHs Ka YpOBHS
(BBIMOJITHEHHOE OLIEHOYHOE
3aJaHue)
1. Pe3ynbrarel oOydeHust OTnu4HO 3auTeHo Bricokwuii (B)
(MHIUKATOPBI) TOCTUTHYTHI B (80-100 6ammoB)
IOJIHOM 00beMe, 3aMEUaHUll HET
2. Pesynbrarsl 00yuenus Xopomuio Cpennuii (C)
(MHAMKATOPHI) B IIETIOM (60-79 6annon)
JOCTUTHYTBI, UMEIOTCSI 3aMEYaHMSI,
KOTOpBIE HE TPeOyIOT
00513aTeTLHOTO YCTPaHEHUS
3. Pe3ynbrarel oOydeHmst Y 10BIETBOPUTETHLHO [Toporogsrii (IT)
(MHIMKATOPbI) JOCTUTHYTHI HE B (40-59 6anmnos)
MIOJIHOM Mepe, eCTh 3aMeYaHUs
4. OcBoeHme pe3yIbTaTOB 00yUYSHUS HeynosnerBopurens He Henocrarounsiit
HE COOTBETCTBYET UHJIMKATOPAM, HO 3a4TEHO (H)
UMEIOTCS CYIIIECTBeHHBIE OMMOKN 1 | (MeHee 40 6amion)
3aMevaHus, Tpedyercs JopaboTka
5. PesynbraT 00y4eHus He JOCTUTHYT, HenocratouyHo cBUIETENHCTB Her pe3ynbrara
3aJlaHuE HE BBIIIOIHEHO JUISL OLICHUBAHUS

10




5. COJEPKAHME KOHTPOJIbHO-OIIEHOYHBIX MEPONPUATHI TIO
TUCIATITAHE MOIYJIS

5.1. OnucaHue ayauTOPHBLIX KOHTPOJbHO-OLEHOYHBLIX MEPONPHUATHH MO JAUCHUIIHHE
MOIYJIsl

5.1.1. [IpakTHYecKkne/ceMUHAPCKHE 3AHATHSA
[TpuMmepHBIil IepeueHb TeEM
1. KynpTypa peun U ee HOpMBL.
2. Ctunu peun
3. PeueBoli 3TUKET
[IpumepHbIe 3amaHus
M3yunre nHOOpMAIHIO O MPaBUILHOM IMPOU3HOIIECHUHN CJIOB, TPAMOTHOM TOCTpOCHHUE (pa3s,
[TIOHUMAaHHUU CMBbICJIa BBICKA3bIBAHNSI.
PaccmoTtpuTte nonsitre "opdosnuueckas rpaMOTHOCTS .
O3HaKOMBTECH C IOHATHSAMH "s3bIKOBast HOpMa' U "peuenast ommoka”
BrimonnuTe ynpakHeHre Ha UCTIPaBJIEHUE PEUEBBIX OIIMOOK.

Peueasie owmbkn.dock - Word (Cofi aktusaumn npoaykia)

Bcraska Du=aiin Maker Cebinkn Pacceinkm Peuersnposarne Bua ABBYY FineReader 12 ABBYY Translation Q Momoupmk.. Broa S OBuwii goctyn

Bce~ ®aiin~ Mpaska~ Bug~ Beraska~ Qopmat~ Cepsnc~ Tabnuua~ Ceenka~ Pacceinkn~ Okno~  Cnpaska =
D-EHEIE- BRI SRR 1VRI L¥IS 01& «Ta-@P-5-B-8- @
A4 Ofwmbt + || TimesNe»| 12 - M K 4 - abc | x, X" Aa- B~ Bp |E=E == [=-|i=-i=-=-eE=|¥#-D-A-/A-

TlaHENN MHCTPYMEHTOS -~
L 3-|‘2‘\-l-l‘Ew-l‘l‘l-l-]-l“i-\-sw‘6-|‘7‘\-8-|-9‘\-10-|‘11‘\-11‘|‘IJ‘\-14-|‘15-\-15‘(_\“17-|‘ -~

~

hcnpanlﬂ'e pedeRble OMHGKHE B CASIYIOIIHY NPeIT0KReHHNAY, eC.IH OHH HMEIOTCH

1.  There are thousands of verbs in English and the most of them are regular.

2. First task of all, you need to be sure that an event 1s really the best way to get your message across

L2001

to customers.

3. Customer service is included every employee’s responsibility, and it should be a proactive rather
than a reactive strategy.

4. And that word, through the refining filter of Paris. is all I need to conjure up my mother: as she
licked from her lips the residue of some cozing cream cake; as if she held up to herself, like some flimsy,

snatched -up dancing partner. a newly bought frock: “Tsn't it just divine!™

| 7B 5143

5. Because the coach was so preoccupied on developing and practicing trick plays. she did not spend
enough time drilling the fundamental skills.

6. Although statistical methods can rarely prove causality. they can frequently refute theories by
demonstrating that no correlation exists between particular effects and their presumed causes.

7. The project on nuclear energy that Jenna presented to the science fair committee was considered
superior to the other students, and so she was awarded the blue ribbon.

8. The drying East wind, which always had brought hard luck to Eastern Oregon at whichever season
it blow. had combed down the plateau grasslands through so much of the winter that it was hard to see
any sign of grass ever grown on them. Even though March has come, it still blew, drying the ground
deep. shrinking the watercourses. beating back the clouds that might delivered rain. and grinding coarse
dust against the fifty odd head of work horses that John brought down from his homestead to turn back
into their home pasture while there was still something left of them. The two man, one past sixty and
another around sixteen, shouldered the horses through the gate of the home pasture and drew up outside
the vard that they had picked wrong time to come.

18 0 17+ 1 16 1 150 1 B4 1 o130 0 12 Q1110 0901 .8 .

Crpavmua 1wz 1 Ynoo coos: 336 (|2 pycoenii Ed B - 1 +  100%

N3yuure nonsatus "ctuib peun', "pedeBas cutyarus'.

HazoBuTte npu3zHaky peueBoil CUTYallWH.

O3HaKOMBTECH C PEUEBBIMU PA3HOBUIHOCTSIMU: Pa3rOBOPHOM PEUbIO U KHWKHOM, Pa3/IEINTE
KHIKHYIO pedb Ha CTHIIH.

ComnocraBpTe CTHIEH peyn.
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[TopaGortaiiTe ¢ TEKCTOM, ONPENEIUTE CTUIIb PEYX U UCIPABHTE CTUIMCTUUECKUE OIIMOKH.

CTnnmncTika. oLwnbkn.dock - Word (CHoi akTuealun npogykTa)

Bcraska Avsaiin Maker Cebinkn Pacchinim Peuersnposarine Bug ABBYY FineReader 12 ABBYY Translation Q Momougpme.. Brog S O6wmii goctyn

Bcev Osiin~ [Mpaska~ Bug- Bcraska~ (Qopmar~ Cepsuc~ Tabnuua~ Cebinkaw Pacceunku~ Oxvow Cnpaska ™
O Hm|3-B &ak-1Val B 9-01&E-A- «fa-09-5--5-82- @
A4 OB v ||[TimesNe v 14 - M K M - abe| X, X* Aa~ |Ad- B0 | = = S eEE WD A A

MaHenn MHCTPYMEHTOB ~
L J-I‘2‘\-l-l‘e‘\-?‘l‘l-l-]-l‘4-\-5‘\‘G-I‘7‘\-s-l-9‘\-lo-l‘11‘\-ll‘l‘1]‘\-l4-|‘15-\-15‘a‘ﬂ'-|‘ -

Strategies Firefighters Use to Fight Wildfires

It is known that one of the most important measures of wildfire suppression
includes building boundaries - natural or manmade - that firefighters make to
] control how and where a fire spreads. Any place: a hill or a river can serve as a
" natural barrier or firefighters can create a manmade one by, for example, clearing
] out an extended line of bush. It is sad, because fires can sometimes jump the barrier,
N this means even a 100 percent suppressed fire can start up again.
| However, when a control line is established, firefighters may set a controlled
blaze downwind of the main fire, just the inside of the control line. Firefighters push
the new blaze back toward the main fire, burning up all the fitel that lies between the
] fire and the control line. However. to create a fuel-free barrier, firefighters may use
~ small torchesl to burn out the bush or grass to support a control line and prevent a
] blaze from escaping the established boundaries.

For a wildfire small enough to be put out using a direct technique, firefighters
may begin their attack on the blaze from behind. When starting from already burnt
earth, the firefighters will work their way around the edge of the fire to spray the
flames as they make their way around the perimeter of the blaze.

1t is the term used to describe the extra attention given to the most active and
dangerous portions of a wildfire. The fire crews fighting the fire size up the parts of
the blaze most likely to spread and try to choose the best strategy for keeping these
areas under control. This procedure may also involve directing extra manpower to
the task of suppressing embers. This best ftrategy is employed when firefighters
decide that a certain hot spot needs to be suppressed immediately. To reduce the
section of a fire that has grown too hot, too active or too large, fighters directly apply
some combination of dirt, water or inhibitor to that section.

Meanwhile, if big water sources are nearby, planes and helicopters can take
water and carry it to be dropped on the top of the blaze. The water is often mixed
with a foam inhibitor before being dropped. The foamed water acts as a more
effective barrier to the fire spread and also smothers fuel that has not yet burned.

(RO SRS R SR S LR IS SR s SRR DI R t RIS L DI RN B

Crpanmua 1u32  UYnono coe 931 ¥ anrawidcknid (CLUA) Eg B - 1 +  100%

HazoBute ocHOBHBIE (DOPMYJITBI PEYEBOTO STHKETA: OCHOBHBIC TPYIIIIHI.

[loymaiiTe, OTIIMYAETCS M ATUKET MPHU OOIIEHUH C TIPEACTABUTESIMUA €BPONEUCKOM U BOCTOUHOM
KYJIBTYPBI.

[IpouuTaiite ppasbl AETOBOTO ITUKETA U COCTABBTE TUAJIOT C JAPYTOM.
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[nasHas Bcraska Anzaiin Maker Ceoinkin Paccoinkm Peuerznposatine Bug ABBYY FineReader 12 ABBYY Translation W o ,Q,, O6mii goctyn
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hat's next on the agenda?
Before we move on, I think we should...
Wait a minute. We haven't discussed. ..
What is the main problem?

1 think the major problem is...

b OBE PIMALY. SORCSEA 18-

- As T see it, the most important thing is..
- The main problem e need to solve is_.
It all comes down to this: ...

What do you mean By,

1 didn't get what you meant by

Gonld vou clagify that”

® What should we do about it?

7| How are we going to solve it?

@ Do you have any suggestions?

- Ay, ideas?

R Does anyone have any comments?

Are there any comments on that?

Does everyone agree on that?

1 suggest that._

1 would like to propose that._.

| We could...

" 1 think that's a good idea

You have a good point.

5 1 aggss,, disagree

1 think it would be better if

Sorry. T don't azree with you

4 You have a good point, but...

i That's not such a good idea.

4 The conclusion is. \

i So, we've decided to...

R We're zoing to.._

1t's been great talking with you.

I really enjoyed meeting you.

Tt was nice meeting you, Mr. Jackson.
T'm sorry, but T have to go now.

I'm afraid T have to leave now.

Thank you for the information / your time,
g Tl send you an e-mail.

T put a packet in the mail for you.
We'll sead cut that information right away.

[REIRN]

111 have my secretary schedule an appointment.
R Could you send me a brochure / some more information?
:f‘ Could I contact you by e-mail / by phone?
- How do I get in touch with you?
A Ilook forward to seeing you again. -
TR o ssmee mun Eidee
Cipanuua 1u3 1 Yneno cnoe 338 [F anraniiceuni (CLUA) B B - ] + 100%

LMS-mnardopma — HE TpeTyCMOTpEeHA

5.2. Onucanue BHeayAUTOPHBLIX KOHTPOJbLHO-OLEHOYHBLIX MEPONPHUATHIA M CPeICTB
TeKYylIero KOHTPOJIS M0 JUCHUIIUHE MOTYJIs

PaznoypoBHeBoe (quddepeHnnpoBaHHOe) 00yUeHHE.

Bba3oBbIii

5.2.1. KouTpoabHas padora Ne 1
[IpuMepHBI ITIEpeYeHb TEM
1. Pabora ¢ TekcToM
[IpumepHsbIe 3a1aHK
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How to be a great manager

TAT THE MOST general level, successful
managers tend to have four i

performance. If you simply comment when you
i with it is all oo

® they take enormous pleasure and pride in the
growth of their peaple;

w they are basically cheerful optimists -
somenne 14s 1o keep up morale when sethacks
occur;
they don’t promise more than they can
deliver;
when they move on from a job, they always
leave the situation a little better than it was
when they arnved.

The following is a list of some essential tasks

which a manager must excel 1o be truly

¥ effective.

Great managers accept blame: When the big
wheel from head office visits and expresses
displeasure, the great manager immediately
accepts full responsibility. Tn everyday working

M ife, the best managers are constantly aware that
they selecied and should have developed their

people. Errors made by team members are in a

very real sense their responsibility,

Great managers give praise: Praise is

5 probably the most under-used management tool

Great managers are forever rying to catch their

people doing something righ, and congratulating

them on it. And when praise comes from outside,
they are swift not merely to publicise the fact,
but to make clear who has e it. Man

who regularly give praise ar

position to criticise o

B VOCABULARY

common for your words to be taken as a
straightforward expression of personal dislike.

Great managers make blue sky: Very few
people are comfortable with the idea that they
will be doing exactly what they are doing today
in 10 years' time. Greai managers anticipate
people’s dissatisfaction.

Great managers put themselves about: Most
managers now accept the need to find out not
merely what their team is thinking, but what the
rest of the world, including their customers, is
saying. S0 MBWA (management by walking
about) is an excellent thing, though it has to be
disting from MBWAWP by
walking about — without purpose), where seniar
management  wander aimlessly, anmoying
customers, worrying staff and generally making
a nuisance of themselves

Great managers judge on merit: A
more difficult than it sounds. It
impossible 1o divorce  your
someone — whether you like or dislike them —
from how you view their actions. But suspicions
of discrimination or faveuritism are fatal to the
smooth running of any team, so the great

8 manager accepts this as an aspect of the game
that really needs to be worked on.

Great managers exploit  strengihs, not

eaknesses, in themselves and in their peaple:
agers feel threatened by other people’s

95 sirengths. They also fevel in the discovery of
weakness and regard it as something (0 be
«exploited rather than remedied. Great managers
have no truck with this destructive thinking.
They see strengths, in themselves as well as
in other people, as things to be built on,
and  weakness  as  something 1o be
accommodated, worked around and, if possible,
eliminated.

Grear managers make things happen: The
old-fashioned approach to management was
rather like the old-fashioned approach to child-
reaning: *Go and see what the children are doing
and tell them 1o stop it!" Great managers have
confidence that their people will be working in
their interests and do everything they can to
create an environmeat in which peaple feel free
1o express themselves.

Grear managers make themselves redundant;
Mot as drastic & it sounds! What great managers
do is leam new skills and acquire useful
information from the outside world, and then
immediately pass them on, to ensure that if they
were (0 be mun down by a bus, the team would
still have the benefit of the new information, No
one in an organisation should be doing work that
could be accomplished equally effectively by
someone less well paid than themselves. So great
managers are perpetually on the look-out for
higher-level activities to oceupy their own time,

% while constantly passing on tasks that they have
already mastered,

© The Independent

1 Finish the list of adverbs. Then. using each adverb once only, complete the,
sentences that follow.

adjective

3. Kakwue I[IpaBuJIa 3TUKCTA NOJI’KCH 3HATH XOpOI_UI/Iﬁ MCHCIKEP.

LMS-nnardopma — He IperycMOTpeHa

[TpumepHbIil IepeUeHb TeM
1. Make the meeting work for you

l_lpnMeprIe 3aJaHus

5.2.2. KontpoJsbHas padora Ne 2

MCHCIIZKEP.

[ Bee 3aknagkn

b4
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work for you

1Do you dread meetings more than Monday  last no more than an hour. Six is the
ro ? Do yuugsﬁnd them boring. optimum number of pﬂpmtsmmr a gﬁd -
ive and far too long? Meetings are ¥ working meeting. lnviting the  whole i
gﬁ?j‘t‘fﬁm orgmisa'.innsl:gpeoplo needto  department (more than 10) increases Preparation is the key lo success
Slmow what their colleagues are doing and  emotional undercirrents such as, ‘Will my  ATTENDING A MEETING
then ftake decisions based on shared suggestions be taken seriously? Larger  yowever informal the meeting, it always
information and opinions. How well you meetings can be productive a8 ...y prepare afew key points in note form
present yourself and your ideas, and how % brainstorming sessions for ideas, provided "oy across o discuss. I you're
well you wark with other people, is crucial to  participants can speak freely without feeling s ypprepared, you will mot be able to
1D your career. they will be judged. e concentrate on what your colleagues are
A successiul meeting always leads to action.  guin o and others are less fikely to listen to
RUNNING A MEETING Decisions should take up the bulk of the v,y because you will either waffle or sound
Only call a meeting if you (and your % meeting minutes, including the name of the . can )
colleagues) are quite clear about its purpose.  person delegated to each task. and 3 e 1yony memorise notes or read them out like
Once you are certain of your objective, ask deadline for its completion, Circulate the  ,"carmon  This inhibites vour natural

15 yourself whether it could be better achieved  minutes after the meeting and again just  pegnres: the eye contact and body language
‘through alternative means, such asamemo.  before the next one. that is essential to effective communication.
Meetings called on a routine basis tend to * Draw out quieter members of the group. If you cannot answer a question, don't be afraid
Jose their point. Its better to wait until a  Encouragement helps create a relaxed and 7 1o g T don't know but I'll find out and get
situation or problem requires a meeting. Ifin  productive atmosphere. Do not ‘smgle oul  pocktoyouby .. . (give a definite date).

20 doubt, don't waste time having one. any individual for personal criticism — theY  pprage " your criticisms  and  proposals
f youre sure @ meeting is the solution, will either silently withdraw, upset and L ively Seek to offer solutions rather than
cireulate a memo several days in advance % humiliated, or try to come up with excuses oo mpigin
specifying the fime and place, objectives, rather than focusing on the problems in 7 oriue early and sit close to the chairperson
issues to be discussed, other MEx}?aﬁ;‘; hand. Save critical comments for a private 4, aneyre that you ar:g'g ignored. %wnd

e tion expected. Meetings sho occasion. late, apologise and find a seat quickly an
:nedhﬁ?ia:me mfy’:ix\g. if po&-iglz when _If you're talking for more than 50 per cent of quielly'_m])fz?leu'y to sneak in as if you're

people are usuzlly more alert, and should % the time, you're dominating the meeting. Srviihie.

© Cosmopolitan

| TEXT 1
- TEAT 1

DON'Ts

zo on for more than an hour

participants

3 sneak in if you're late

1. ITpounTaiiTe TEKCT.
2. 3anonHUTE TAOIUILY MOCIIE TEKCTA.

3. ChopmynupyiiTe OCHOBHBIE ITPaBUJIa PEUEBOT0 OOIICHHUS HA OCHOBE MPOYUTAHHOTO TEKCTA.
LMS-mnardopma — HE TpeIyCMOTpEeHA

5.2.3. lomamnss padora Ne 1
IIpuMepHBIi IepedeHb TEM
1. Harmummure acce 150-200 coB o Bamem HeygaqHOM OTIBITE OOIIEHUS
[TpumepHbIe 3a1aHus
|. BcmoMHuTE CUTYalMIO U3 5KU3HEHHOTO OIbITA HEYJJAYHOTO OOIICHUS.

2. Onumure omuoKu, KOTopble Bl coBepunm, Ha Bar B3, Bo Bpems 00IIeHHS C
napTHEpaMH.

3. Hanumure, kak BaM ya10ck UCIpaBUTh 3TH OIIMOKH (€CIIA YJaJI0Ch).
4. Kakue npaBujia peueBoro 3Tukera Bam nmoMmoriu ato cjienarhb.

LMS-nnardopma — He perycCMOTpeHa

5.2.4. Tomamusis padora Ne 2
[TpumepHbIil IEpedeHb TeEM
1. 3BecTHAs TUYHOCTH
[TpumepHbIe 3a1anus
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1. BcnoMHUTE N3BECTHYIO JIMYHOCTH U HAMUIINTE, KAKUE PEUEBbIE IPUEMBbI / METO/IbI
oOuieHust Bac npuBieKkaroT K STOMY YEJIOBEKY.

2. Kakux xauectBa Bam HpaBsATCS B 9TOM YEJIOBEKE.

3. Hanumure ¢paspl, KOTOPHIMU OH Yallle BCErO MOJIb3YEeTCs B IMPOIiecce OOIEHUS.

LMS-mmaTdopma — He mperycMOTpeHa

5.3. Onucanne KOHTPOJIHLHO-OLIEHOYHBIX MEPONIPUATHI MPOMEKYTOYHOT0 KOHTPOJISI 1O
AUCHMILIHHE MOAYJIS

5.3.1. 3auer

Criucox mpuMepHBIX BOIIPOCOB

1. Yrto Takoe "s3bIKOBast HOpMa'" U MPUBEAUTE MIPUMEPHI B TIOOOM €BPOTEHCKOM SI3bIKE

2. Yro Takoe "pedeBas omuOKa". mpuBeaUTe MPUMEPHI HAOO0JIee YaCTO BCTPEUAIOIIUXCS
SA3BIKOBBIX OIIMOOK

3. Packpoiite NOHATHE PEUEBOIl CUTyallMM U IEPEUUCIIUTE OCHOBHBIE IIPU3HAKU PEUEBOI
CUTyaluu

4. JlaiiTe onpeneneHre NOHATHUIO ""CTHWIIb pedd' U NepEeYUCIINTE U3BECTHBIE BaM cTrim.
[IpuBenuTe npuMepsl CTHIIEH.

5. IlpuBenuTe mpruMepsl CTHIIMCTUYECKUX OIIMOOK, KOTOPBIE YAaCTO BCTPEUYAIOTCS B PEUH.

6. Packpoiite nonsitue "peueBoi ITUKET" U HA30BUTE OCHOBHBIE MTPABUJIA PEUEBOTO 3THKETA

7. Kak Bl cunraere, CylecTBYIOT JIM pa3inyus B PEUEBOM 3TUKETE MEXy IPEACTABUTEIIMU
€BPOIENCKUX U a3UaTCKUX CTpaH. Eciiu CyIecTByIOT, TO KaKue. IPUBEIUTE IPUMEPDI

8. Uro Brl nonumaere nox "KyJabTypoit peueBoro oomeHus".

9. ITouemy HE0OX0IMMO 3HATH MPaBUJIA 3TUKETA, OOIIAACH C IPEICTABUTENSAMU APYTUX CTPaH.
[TpuBenuTe nprUMepsl yIAYHOTO WIIM HEYIaYHOT'O OOLLEHUS

10. Buasl peun. Packpoiite ux conepkaHue ¥ MPUBEAUTE IPUMEPBL.

LMS-miardopma — He mpeaycMOTpeHa

5.4 Copep:xaHue KOHTPOJIbHO-OLEHOYHBIX MEPONIPUATHI 110 HANIPABJICHUAM
BOCIIMTATEIbHOM 1eATeIbHOCTH

Hanpasienus BocriuTaTeabHON NESTETBHOCTH COMPSTAIOTCS CO BCEMU PE3yJIbTaTaMHu O0yUYCHHS
KOMIIETEHIIMH 110 00pa3oBaTeibHOI MporpaMme, X OCBOEHHE 00ECIIeUMBAETCS COAEp)KaHUEM
BCEX JHUCIUIUIMH MOJYJIEH.
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